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The Society for Neuroscience (1969-2019)
World’s largest organization of scientists and physicians devoted to understanding the brain and
the nervous system with ~ 38,000 members.
Members from every career level
from undergrad to emeritus

International membership
representing over 95 countries
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Institutional Program Membership
SfN has over a 100 Institutional Program Members
epresenting both graduate and undergraduate programs
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Neuronline, SfN’s Home for Learning & Discussion
Content areas:
–
–
–
–
–
–
–
–
–

Career Advice
Career Paths
Diversity
Outreach
Advocacy
Professional Development
Program Development
Scientific Research
Scientific Training

Neuronline - SfN’s Home for Learning & Discussion
• Over 80 resources under the diversity tag, including
interviews, articles, toolkits, webinars, & virtual
conferences
• Looking to expand by exploring new nuanced topics &
increasing the diversity of our contributors.
• Diversity Topic Highlights:
• Implicit Bias
• How to Thrive as a Woman in Neuroscience
• Importance of Global Collaborations
• Community Building
• Recruitment and Retention
• Experts from 29 countries
Link to IWiN toolkits:
http://neuronline.sfn.org/Collections/Increasing-Women-inNeuroscience-Toolkits

Web-Based Resource Development
In 2019, the Career Development and Networking Subcommittee of
the Professional Development Committee plans to resurface
existing resources on Neuronline by creating collections on the
following three topics:
• Mentor/mentee relationships
• Conflict management
• Job application strategies for academic positions
Each collection will be promoted on Neuronline and shared with
SfN members via email.

Diversity and Inclusion Strategy
Diversity and inclusion are organizational priorities of SfN and
programming must ensure representation of all members. SfN
encourages and promotes participation, accessibility, active
representation and leadership from diverse populations.
Recognizing that diversity advances the field of neuroscience, SfN
encourages membership and participation, regardless of race,
ethnicity, national origin, gender, gender identity, sexual orientation,
economic status, disability, age and religion. Beyond promoting
diversity, the Society promotes an environment that is supportive of
all diverse groups in the interest of advancing science.

Professional Development Committee Subcommittees
Career
Development &
Networking

Plan “Career Development
Topics: A Networking
Event”

Develop general PD
resources for Neuronline
platform

Neuroscience
Scholars Program
(formally DINS)

Diversity and
Inclusion Programs
(formally WINS)

Serve as Touchstones to
NSP Fellows 2x/year

Plan Celebration of
Women in Neuroscience
(CWIN) Luncheon

Review applications/select
NSP cohort annually

Develop digital resources
and consider live
programming to increase
diversity in the field and
support inclusion of those
with special needs

Monitor Annual Meeting
Diversity events and attend
them in order to meet with
NSP Scholars

Promote the merits of
diversity in neuroscience
through events at the
annual meeting and other
programmatic activity
throughout the year.

Neuroscience Scholars Program

Neuroscience Scholars Program
Fellows

Associates

– Up to 18 fellows each year

– Eligible applicants are invited each year

– Two years of SfN membership

– Online affinity group of NSP Alumni and
mentors

– Travel to the SfN annual meeting
for two years

– Access to NeurOnline resources

– Up to $1,500 in enrichment funds
each year

– invitation to present at the Diversity Poster
Session.

– Mentoring team

– Up to 30 Associates in 2nd yr will receive the
Professional Development Award: up to
$1,000 for travel to the SfN annual meeting

– Access to NeurOnline resources

Institutions

Evaluation
After completing NSP, ~80% of Scholars remained
in an academic setting primarily focused on
research
The majority of exiting Scholars reported they
received one or more fellowships/grants during their
time in the program.
Many Scholars rated themselves highly in
presentation skills, abstract preparation,
presentation skills, and peer mentoring following the
program.

The program has been outstanding! …
I'm honored to be part of such a great
program and community of researchers
and mentors.
--NSP Fellow

Mentoring
Fellows reported that being matched with a mentor
better equipped them to advance their career goals.
DINS Touchstones
• Members of the Neuroscience Scholars
Program Subcommittee contact Fellows twice
annually to discuss career questions, uses of
Enrichment Funds, publications, and goals.
Individual Fellow Support Network
• Each NSP Fellow builds a team of mentors
including a senior neuroscientist, a peer, and
other advisors, who serve to mentor the Fellow
during the two-year period.

Enrichment
Neuroscience Scholars Program enrichment funds
support a Fellow’s career development: $1,500 is
available for each year of the NSP fellowship.
Additional funding was allotted for NSP Associates
during the 2018-2019 program year, providing up to
$1,000 per Associate on a first-come-first-served basis.

“My travel funds
allowed me to go to a
conference that
saved my PhD
research project.”
- Rebekah Corlew,
NSP Alumna

Diversity Poster Session

NSP Summer Conference
• July 11-12, 2019 in Washington, D.C.
• Theme: Leadership
– Discussion Topics:
• Leadership Fundamentals
• Personal & scientific promotion
• Grant writing skills

– Additional opportunities for professional development, networking, and community
building
– Open to all 32 Fellows of the 2017-2019 and 2018-2020 cohorts
– Selected Associates (up to 30) & Alumni (up to 15) will also be invited

How Can SfN promote institutional change?
• Promote best practices in diversity and inclusion through toolkits and
resources posted on NeurOnline as well as through professional development
workshops at the annual conference
• Create virtual conferences such as the most recent one on “Mitigating Implicit
Bias” for audiences at colleges and universities
• Serve as a leader and role model in showcasing scientists from
underrepresented groups at its annual conference
• Suggestions for more…

Questions?

