Career trajectories

Using NIH grant data to understand the job paths of
biomedical researchers
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F32 NRSA postdoctoral fellowship PhD, MD
KO1 Research scientist CDA PhD
KO8 Clinical scientist research CDA MD
K23 Patient-oriented research CDA MD
K99 Pathway to Independence PhD, MD
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K99 institutions

K99 awards 1/ ROO institutions
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(405 awards) (145 schools)

12



Multiracial

K99 success rate




75’-- 7 3 " A .__"_‘;_ .
9 0-8-0. 5. 9

V-9-0-%-

oo

oro-O-©

o
_O_O__Q_O-'G‘OO—@--‘_

0.9 6-0-C




iy

Chris Pickett
clp3@princeton.edu
@ChrisPickett5




	Career trajectories�Using NIH grant data to understand the job paths of biomedical researchers
	Slide Number 2
	“I have to get my K99 before I can go on the job market!”
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Institutional preference for training awardees
	Slide Number 8
	Institutional preference for training awardees
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Thank you!
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Training quartile effects on receiving an R01
	Slide Number 21
	Slide Number 22
	Change from 2000 to 2017



