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“I have to get my K99 before I 
can go on the job market!”
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Institutional preference for training awardees

7

F32 K01 K08 K23 K99 None

Pe
rc

en
t o

f F
TR

01
 a

w
ar

de
e 

po
ol

1    2   3  4



What percentage of FTR01 awardees got their F/K at the 
same institution as their first R01?
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Institutional preference for training awardees
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R00 conversion rate
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• Better understand immigrant faculty, postdoc 
populations

• How do T trainees affect these values?

• What are the dynamics in 
retention versus external hiring?

• How do K awards factor into 
early lab funding?

• What can small groups 
of universities do to 
diversify the research 
enterprise?

• How well do other grant 
mechanisms support 
underrepresented 
scienitsts?



Thank you!

Chris Pickett
clp3@princeton.edu

@ChrisPickett5
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